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PR NG PAL ARCH TECT, 7928

Summary of Duties : Perforns difficult and highly responsible

adm ni strative and architectural work as head of the Architectura

D vision of the Bureau of Engineering; acts as staff architect on
bui | di ngs under the jurisdiction of the Board of Public Wrks;

coordi nates and eval uates design work of private architects working on
Gty projects; and does rel ated work.

D stinguishing Features : An enployee of this class is distinguished
fromarchitectural enployees of |ower classes by the responsibility
for directing architectural work under the control of the Bureau of
Engineering. In addition to resolving difficult architectural,

engi neering and adm ni strative probl ens, the position serves as staff
assi stant and advi sor to the Board of Public Wrks on planning public
buil ding projects. This work is perforned subject only to genera
departnental policy and executive direction. Assignnents usually are
in general terns, supplenented by instructions which outline the
general functions and limtations of the proposed project and touch on
unusual architectural problens.

Exanples of Duties : Manages the Architectural D vision of the Bureau
of Engi neering, including personnel, policy nmaking, and final approval
of plans; directs a group of architectural and engi neeri ng enpl oyees
engaged i n devel oping architectural and engi neering studies, designs,
details, specifications, and estinmates in connection with new
construction, alteration, repair, and devel opment of a variety of
public buildings and their appurtenant equi pnent; checks and approves
final working draw ngs, specifications, and details, including
architectural style and plans for nechanical features such as

pl unbi ng, heating and air-conditioning, and el ectrical features such
as lighting;

Correl ates nmechani cal, electrical, structural, and other engi neering
features with architectural design and |layout; directs the preparation
of cost estimates for proposed new construction, alterations, and
repairs; collects and conpiles data on conditions of building sites,
rel ati onshi ps between buil dings, architectural style and fitness,

| ocations, characteristics of quality of materials used, and the
econom cs of various types of contruction;

Participates in architectural and engi neering contract negoti ations;
coordi nates and approves designs for Gty projects prepared by private
architects and engi neers; directs the preparation of plans and
specifications for contract work in connection with new construction,
alterations, and repairs; approves plans andspecifications for

di stribution; checks bids received for sufficiency;

Acts as staff architect to the Gty Engineer and the Board of Public



Wrks and assists in the broad planni ng of rnunicipal inprovenents;
advi ses departnent heads and other Gty officials on space and
bui | di ng probl ens; and represents the Bureau of Engi neering at
conferences and consultations with engi neers and architects,
departnment heads, and officials of other governmental agencies on
pl anning for future needs of the Gty; and may occasionally be
assigned to other duties for training purposes or to neet

t echnol ogi cal changes or energenci es.

Qualifications : A good know edge of the theory and practice of
architecture as applied to the nanagenent and supervision of the
desi gn and construction of a wi de variety of public buildings,
structures, and rel ated appurtenances; a good know edge of the
fundanental s of structural engineering and design as related to
architecture; a good know edge of the procedures involved in the
devel opnment of major building projects frominitiation to conpletion;
a good knowl edge of Gty building standards and code provisions
applicable to public buildings; a good know edge of the mechani cal and
el ectrical engineering requirements of public buildings and pertinent
equi pnent; a wor ki ng knowl edge of the methods of financing |arge
public building prograns; a good know edge of relevant safety

princi ples and practices; a working know edge of |aws and regul ati ons
related to equal enploynent opportunity and affirmative action; a
general know edge of Gty personnel rules, policies and procedures; a
general know edge of nenoranda of understanding as they apply to
subordi nate personnel; the ability to coordinate the work of a najor
design division with other nunicipal functions; the ability to

eval uate and supervi se the design of alternate proposals for
architectural inprovenents consistent with sound engi neering
principles, economc feasibility, and long-termcity planning; the
ability to organi ze and adm ni ster work and to nanage a group of

engi neers, architects, and technical enployees; the ability to prepare
and supervi se the preparati on of adequate and accurate controls,
records, and witten reports; and the ability to conduct official
negoti ations and to work effectively with Gty officials,
representatives of other government units, and consulting engineers
and architects.

Two years of full-time paid professional architectural experience
directing design prograns for |arge nunicipal or industrial buildings
at the level of Senior Architect is required.

Appointrment to a position in this class is subject to a one-year
probationary period as provided by Section 109 of the Gty Charter.

Registration: Awvalid Certificate of Registration as an Architect
issued by the California State Board of Architectural Examners is
required.

Physical Requirenents : Strength to performlifting up to 5 pounds
and occasional ly over 15 pounds; good speaking and hearing ability;
and good eyesi ght.




Persons with nedical limtations nmay, wth reasonabl e accomodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
[ight of the person's limtations, the requirenments of the position,
and the appointing authority's ability to effect reasonabl e
accomodations to the person's limtations.

As provided in GQvil Service Coomssion Rule 2.5 and Section 4.55
of the Admnistrative Code, this specification is descriptive,
expl anatory and not restrictive. It is not intended to declare
what all of the duties and responsibilities of any individual
position shall be.



